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The Married Woman Teacher. 


The recent dismissal of a Medical Officer on the 
score of her marriage, raises again the question which 
in teaching circles has not ceased to be a ground of 
contention. Although in London the position cf the 
Married Woman Teacher appears to be secure, it is not 
so in the provinces; and if it is held to be legal to 
dismiss a doctor because she is married this precedent . 
may easily be extended to the Woman Teacher even in 
London. ‘There are in England scores of Authorities 
who still dismiss a woman on marriage. There are 
others who, driven by shortage of staff, permitted the 
employment of married wemen during the war and 
dismissed them at its close. Some have been forced 
since that time to re-engage their teachers; and have 
done so on terms which compare unfavourably with 
‘teachers on the permanent staff. In conversation and 
in debate one finds that among women themselves there 
exisis diversity of opinion and much confused thinking 
on the matter of their employment. Let us, therefore, 
try to make the policy of our Union plain, so that we 
may uphold it firmly whenever it is brought to the test. 


- N.U.W.T. Policy. 


The policy of the Union is clear and simple. It is’ 
based upon the recognition of the woman as a respon- 
sible citizen equal with the man... She has the same 
right to the control of her own life; and the decision of 
her own destiny so far as it is in the power of a human 
being to decide. 

- It follows, that if she is professionally qualified and 
certified by the Government, that certificate can only 
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become void on the same grounds as in the case of a 
man. 
Now men are not excluded on marriage. 


Preserving the “ Home.” 


Doubtless many of the gentlemen responsible for 
driving out married women have some idea that by so 
doing they are “upholding the home” or “ preserving 
the sanctity of marriage.” Disregarding for the moment 
the fact that they do not apply the rule to charwomen, 
washerwomen and others who do menial and badly-paid 
work, let us see what is the effect of this rule on the 
institution of marriage. It means that an educated 
woman, trained for highly skilled professional service 
must exchange that work which presumably she likes 
and can do well for (a2) housework, if she marries a man 
of small means, or (6) the round of social engagements, 
if she marries a wealthy man. In either case it compels 
a sacrifice on the part of the woman which is neither 
necessary nor inevitable, and involves to the community 
the loss of a skilled worker. For if the teacher remained 
in school she could (a) pay for her domestic work to be 
done and maintain a more comfortable home than her 
husband alone could do, or (6) she would be more use- 
fully employed in work for the community. - Any person 
who trains for specialised work is of more value to the 
state than an unskilled worker. Does it enhance the. 
value or add to the dignity of marriage to teach women 
that such training is a disqualification for it? Is the 
“home” of more value to a woman who, hating the 
routine of housework, is forced into it as a condition of 
marriage, or to one who, divorced from the work she 
loved, spends days of dreary boredom in monotonous 
social “pastimes,” or to the woman who by her own 
labour is able to add to its comforts, and to spend in it 
her own hours of teisure and happiness with her beloved 
ones? A home is not a kitchen—nor indeed is a 
a kitchen indispensible to it. Many fortunate people 
now arrange their lives without one, to their great gain 
and comfort. 


How Married Women feel about it, 
A married woman recently said to the writer. 


‘“T was glad to come back into school for I always 
loved teaching ;. but I can confidently say that I never 
enjoyed scrubbing a floor in my life. Now I can pay 
to have my floors scrubbed by a woman who is very 
glad to have work. Also I can pay for a better education 
for my boys than their father alone could afford.” 


During the war a married teacher came on 
“Supply.” She loved children, but was childless, and 
she positively wept tears of joy at confronting again a 
class of little children. Her testimony was: “I have 
been bored to death since I married. The days drag 
endlessly. My house does not give me occupation. I 
could manage it easily in an hour or two daily. And I 
have been /onely for the children.” She was an ideal 
teacher, competent in every way. But her talents and 
training had for years been excluded from understaffed 
schools because she had the good fortune—misfortune— 
which was it ? to be married. 


The Case of the Children. 
But what if she had children ? 


There we come to an entirely different proposition. 
That a mother should be engaged in any laborious . 
or exhausting work is generally speaking undesirable. 
In her interests no less than in those of her children 
she should be guarded from such necessity. But care 
for the children is not the governing factor in the minds 
of those who frame these regulations. ‘lake the recent 
case, for example, of the teacher who did not resign for ~ 
some years after marriage while she was quite capable 
of continuing her work: but did resign when her first 
childcame. After some years out of school she returned, 
and completed the period qualifying for pension. Upon 
her retirement, however, this was refused on the ground 
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that she “did not resign on marriage,” and the years 
of absence therefore could not be counted in her favour— 
a decision that makes one despair of our administrators. 
To most women it would appear a common-sense 
proposition that they: should resign or arrange for 
sufficient absence when the children came. They would 
choose to do so probably in every case where pecuniary 
pressure did not force them to work—and if they could 
be sure of re-instatement later. For children do not 
remain babies. A time comes when they are “out of 
hand,” and the mother could well resume her occupation. 

The decision should be that of the woman herself, 
and the scandal of rejecting a teacher’s services because 
she is. married should cease. 


Is Marriage a Disqualification ? 


For see the degradation to the institution of 
marriage implied in this rejection. A teacher may not 
be deprived of the Certificate except for inefficiency or 
immoral conduct. We know marriage does not make a 
woman an inefficient teacher. Is it then considered 
immoral? If not, no L.E.A. has a right to enforce this 
penalty. They would not do it in the case of a man. 
They should not be allowed to do it in the case of the 
woman. 

It does sometimes seem as if the idea that a wife, 
though no longer her husband’s property, is yet in law 
held to be inferior to the unmmarried woman. She has 
not the same rights over her children. Her income is 
lumped with her husband’s for taxation. Her tenure 
of office is less secure. ‘The fact of being married is, as 
some of our bright young women begin to perceive, a 
decided drawback, so great a drawback that many, not 
the least intelligent, deliberately choose a single life. 
Whether this result is foreseen by our sapient council- 
lors is doubtful. They deplore delayed marriage and 
lowered population, and at the same time render 
marriage and motherhood more difficult and less 
honoured. 


Take the following case from a midland area. 


L.E.A. dismisses all women teachers on marriage. 
War shortage. Appeal to married women to return 
during the absence of the men. Mrs. T. married, 
children growing up, returned to “take the place of Mr. 
So-and-so.” Mr.So-and-so, happily demobbed, returned, 
Mrs. T. dismissed. Three months later asked to re- 
engage “till the end of the year.” Did so. Applied 
for permanent appointment—refused. “ L.E.A. no inten- 
tion of departing from custom of not employing married 
women.” Left at the end of the year. Shortage still 
acute. H.T.s told by L.E.A. to find suitable peopke to 
fill vacancies. Colleague wrote asking Mrs. T. to apply. 
Application rejected because she was married. Shortly 
after L.E.A. wrote urging her to return on Supply Staff 
“till the end of the year.” Is now serving. Two 
months before the end of the year asked if the appoint- 
ment could be made permanent. Told “No.” <A 
month later asked by the L.E.A. to renew engagement 
for another year. Is now uncertain whether at the end 
of that time she may be re-engaged or turned adrift i 


What of the Home ? 


Now, what of the “home” about which our legis- 
lators are so concerned ? What kind of arrangements 
can any woman make whose tenure is so uncertain as 
this? We used to hear a great deal from the N.U.T. 
about secure tenure. Is the N.U.T. fighting fer 
these women ? 


Is it fatr, is it creditable to marriage or to woman- 
hood. that the services of a skilled public servant should 
be dealt with in this flippant, contemptuous way ? 
Single women resent as keenly as married women the 
slight conveyed in such terms of service. Let us then 
take the question up firmly and endeavour to secure 
more equitable terms for Married Women Teachers. 
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The Basis of our Claim. 


After all our claim rests on the’ fundamenta! 
principle of equality between the sexes. If women are, 
as our Union holds, equal in value— not similar—but 
equally citizens, equally important, having functions of 
equal utility to the State, there can be no question of 
the right of the woman to decide whether she will marry 
or remain single, or whether, if married, she will choose 
to continue the work for which she is trained. The 
decision made, we must see to it that her terms of 
service are such as to involve no degradation to her, 
and no avoidable hardships for herself and her children. 

Every Married Woman Teacher should be in the 
N.U.W.T. 
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Equal Pay ... 


Equality of Opportunity 
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Classification 
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Nursery Classes sh re 
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The Teaching of Sex Hygiene 


By EDITH COOPER, L.L.A. a 
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The Married Woman Teacher ... 
By A. S. BYETT, L.L.A. 


Women and Education : 
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Why I left the N.U.T. 
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Particulars of the N.U.W.T. Legal Aid, Mutual 
Aid, Old Guard, Provident Sick Funds and other Leaflets 


can be obtained from the 


Head Office, 39 Gordon Square, W.C.1 
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